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Office of Customs Affairs
Royal Thai Embassy to Belgium,

Luxembourg and Mission to the EU
Dreve du Rembucher 89, 1170
Watermael-Boitsfort

Tel. +32 2 660 5759

Fax. +32 2 675 2649

http:/ /brussels.customs.go.th

Email: thaicustoms@thaicustoms.be
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Declaration of the Customs Co-operation Council on Gender Equality and Diversity in Customs. December: 2020.

WCO. WCO promotes Gender Equality and Diversity. http://www.wcoomd.org/en/topics/capacity-

building/activities-and-programmes/gender-equality.aspx . Accessed 15 June 2021.
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Australian Border Force. Australian Border Force. Gender Equality and Diversity in Customs Compendium. WCO: 2020. Pp. 10-13.

Australian Department of Home Affairs. Newsletters: Diversity Matters. November 2019: 4™ Edition.
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Indonesia Customs. Indonesia Customs. Gender Equality and Diversity in Customs Compendium. WCO: 2020. Pp. 30-33.
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Jamaica Customs. Jamaica Customs. Gender Equality and Diversity in Customs Compendium. WCO: 2020. Pp. 42-45.

Jamaica Customs. Gender-Based Violence in the Workplace Policy. 2021.
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Finnish Customs. Finnish Customs. Gender Equality and Diversity in Customs Compendium. WCO: 2020. Pp. 18-21.

Finnish Customs. Equality Plan of Finnish Customs 2017-2019. Finnish Customs: 2017.
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European Commission. New European Tax Observatory to support fight against tax abuse through cutting-edge research.
https://ec.europa.eu/taxation_customs/news/new-european-tax-observatory-support-fight-against-tax-abuse-through-cutting-

edge-research_en . Accessed 2 June 2021.
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91984
WCO. The WCO Secretariat Note on the cross-border movement of vaccines enhanced with further guidance and good practices.

http://www.weoomd.org/en/media/newsroom/2021/may/the-wco-secretariat-note-on-the-cross-border-movement-of-

vaccines.aspx . Accessed 2 June 2021.
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§1989
Belgium Customs. IMPORTATION DE PRODUITS VITIVINICOLES DANS L’UNION EUROPEENNE : DOCUMENTS VI-1.
https://finances.belgium.be/fr/Actualites/importation-de-produits-vitivinicoles-dans-1%E29%80%99union-europ%C3%A%enne-

documents-vi-1 . Accessed 10 June 2021.
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81999
WCO. WCO and OLAF strengthen cooperation to tackle customs fraud. http://www.wcoomd.org/en/media/newsroom/2021/june/wco-

and-olaf-strengthen-cooperation-to-tackle-customs-fraud.aspx. Accessed 11 June 2021.
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§1989
Homeland Security Today. DHS S&T Partners with South Korea for Cloud-Based Remote Baggage Screening.
https.//www.hstoday.us/subject-matter-areas/airport-aviation-security/dhs-st-partners-with-south-korea-for-cloud-based-

remote-baggage-screening/ . Accessed 11 June 2021.
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Reuters. Germany passes law on tougher oversight of supply chains. https://www.reuters.com/article/germany-companies-supply-
chains/germany-passes-law-on-tougher-oversight-of-supply-chains-idUSL5SN2NT20X . Accessed 21 June 2021.

European Parliament. Press room MEPs: Companies must no longer cause harm to people and planet with impunity.
https://www.europarl.europa.eu/news/en/press-room/20210304IPR99216/meps-companies-must-no-longer-cause-harm-

topeople-and-planet-with-impunity . Accessed 15 March2021.
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81999
MRT. The Police seize 800 kilos of cocaine hidden in frozen pineapple and arrest two businessmen.
https://marketresearchtelecast.com/the-police-seize-800-kilos-of-cocaine-hidden-in-frozen-pineapple-and-arrest-two-

businessmen/73172/ . Accessed 11 June 2021.
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Office of Customs Affairs
Royal Thai Embassy to Belgium,
Luxembourg and Mission to the EU
Dreve du Rembucher 89
1170 Watermael-Boitsfort
Tel. +32 2 660 5759
Fax. +32 2 675 2649

E-mail. thaicustoms@thaicustoms.be

USTOMS POLICY MONITORING UNIT
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